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Tom Horne

Superintendent of

Public Instruction
Submission Guidelines for

Classroom Site Fund Pay for Performance Compensation Plan
This plan is due to the Arizona Department of Education on or before December 31 of each year.

School District:______________________________________________

Fiscal Year:_________________________________________________

1. Briefly summarize the district performance and school performance(s).  Include evidence of your findings.  Suggested evidence might include: national performance assessments, AIMS, district performance assessments, building performance assessments, classroom formative and summative assessments.

2. Provide evidence of measures of academic progress included in the plan that supports the Arizona Academic Standards.  Suggested evidence might include: summative assessments, criterion-referenced tests, performance assessments, school-wide assessments, formative and summative assessments.

3. Are there any other measures of academic progress used within the Pay for Performance Plan?  For example: report cards, progress reports, formative and summative assessments.
4. Briefly discuss dropout and/or graduation rates if they are used in the district performance plan. If they are not used, provide a rationale as to why they are not.
5. Briefly discuss attendance rates within the district/school if they are used in the district performance plan.  If they are not used, provide a rationale as to why they are not.  The intent of this element is student attendance rates NOT teacher attendance rates.
6. Does the district plan include rates of school quality by parents?  Suggested evidence would be district or school-wide parent surveys and a plan for survey analysis.  If they are not used, provide a rationale as to why they are not.
7. Does the district plan include rates of school quality by students? Suggested evidence would be district or school-wide student surveys and a plan for survey analysis.  If they are not used, provide a rationale as to why they are not.

8. In the development of the plan, were teachers and administrators included in the process?  If so, provide a brief summary of their role.

9. Was the approval of the plan based on an affirmative vote of at least 70% of the teachers eligible to participate in the performance plan?  If so, provide evidence of this.  If not, provide a rationale as to why this was not included.

10.  Summarize the appeals process for teachers who have been denied performance based compensation.  If there is not an appeals process, provide a rationale as to why there is not one.

11. Does the district plan include a method to evaluate its effectiveness?  If so, provide details of it.  If not, provide a rationale as to why there is not an evaluation of the district plan.

12. Provide a summary of the professional development programs that are aligned with the elements of the district performance based compensation system.

13. Provide documentation to show how classroom site fund dollars are allocated.
14. Explain how the performance plan is tied directly to the classroom performance of individual teachers.
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Please send to:

Arizona Dept. of Ed.

Attention:  Lisa Kelley

1535 W. Jefferson Bin #31

Phoenix, AZ  85007

